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XIMB has come a long way since it pioneered the 
PGCBM Programme in 2005. Within the past four 
years, the Institute has been able to leverage 
technology-enabled learning to working executives 
across the country and many executives have risen up 
the ranks to take senior positions of responsibility 
today. It has been possible due to the relentless pursuit 
of perfection and excellence in executive education 
professed and practiced by XIMB.
Quality executive education is a critical component 
for the success of Corporate India in the present 
times. With millions of young non-management 
working graduates yearning to grow into managerial 
positions, the PGCBM Progamme has been a useful 
and practical initiative, befitting to their talents and 
infinite potential. The PGCBM Programme using 
video-conferencing technology has shattered the 
limitations of distance and time.
At XIMB we have been consistently following the 
dynamics of the industry and have closely witnessed 
the growth of business education and its demands on 
the working executives. We have developed the 
PGCBM Programme as an ideal platform for all the 
working executives by providing them with the best 
management education in their respective cities and 
by scheduling the courses at non-office hours for their 
convenience.
You would be happy to know that XIMB is 
diversifying its portfolio of business management 
programmes and now we are offering a Post-graduate 
Certificate Programme in Human Resource 
Management (PGCHRM) as a specialized 
programme using the same existing video-
conferencing platform.
I look forward to your participation in the 
programmes and I welcome you to XIMB! 

Fr. P.T. Joseph, S.J.
DIRECTOR 

The Xavier Institute of Management has 
constantly endeavored to deliver the latest in 
management education to students. At the 
same time we have tried our best to keep pace 
with the changing times and adopted 
innovative methods of delivery. We take pride 
in saying that we are among the first in the 
country to embrace the technology-enabled 
learning platform. 

The PGCBM and PGCHRM Programs are 
specifically designed to cater to the needs of 
the working executives who are looking for a 
significant value addition in terms of 
knowledge but are constrained by time and 
location.  The curriculum for both these 
programs has been carefully designed by our 
expert Faculty members who not only have a 
rich academic career but also posses deep 
experience of working in the Industry.  As you 
decide to embark on this journey of learning 
and questioning, may I suggest that you come 
aboard with an open mind so that the journey 
is not only fun-filled and enjoyable but you 
can also make great strides towards reaching 
your true potential.

Prof. Subhajyoti Ray
DEAN (Academics)

Message from the DeanMessage from the Director
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Established in 1987, Xavier Institute of Management, Bhubaneswar (XIMB) is one of the premier 
business schools in India. The Institute traces its origins to a unique partnership between the Government 
of Orissa and the Jesuit Society which is widely recognized for its contribution to higher education in 
India. 

The Institute is situated in one of the fast-evolving software hubs of India and it functions from a 
technology-intensive campus within the city. We have strong industry linkages nurtured through a 
number of events and our ties with the Confederation of Indian Industry (CII). The Institute is the third B-
school to be granted the prestigious SAQS accreditation by the Association of Management 
Development Institutions in South Asia.

We collaborate with a number of business schools in Europe, North-America and Africa. We facilitate 
high-impact business research through industry-relevant research projects, the publications of our 
Faculty, our academic journal Vilakshan, and the Journal of Research Practice.

About the Institute
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Our Marketing and Support Partner for the programme is Alethia Education Services Pvt. Ltd. 
Alethia Education Services is an “Executive Education Solutions” company, operating in 
Continuing Education space of the education ecosystem. The company offers the widest range 
of courses/programs to the working professionals in the Indian Subcontinent.

The company works in partnership with leading Indian and multi-national companies, 
analyzing their Continuing Education needs of their employees. Alethia also facilitates a 
conducive learning environment, smooth implementation of programs and analysis of post-
program effectiveness.

Alethia today has close partnership with renowned Universities, B-Schools, and training 
organizations in India and across the globe, which enables it to offer the most relevant and 
advanced education solutions.

In a short span, Alethia has emerged as one of the most prominent new economy executive 
education solutions company which uses latest modes of delivery including web-based, VSAT 
based & Video Conferencing apart from physical delivery.

About Alethia
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Post-graduate Diploma in Management (PGDM-BM)

Post-graduate Diploma in Rural Management (PGDM-RM)

Post-graduate Programme in Business Management (PGDM-PT) for working executives

Post-graduate Certificate Programme in Business Management (PGCBM)

Post-graduate Certificate Programme in Human Resource Management (PGCHRM)

Fellow Programme in Management (FPM)

Post  graduate Programme in Banking and Financial Services (PGPBFS)

Apart from these initiatives, XIMB is visited by internationally renowned academicians, 
diplomats, resource persons, industrialists as well as top level executives who regularly 
address the students, teach courses, collaborate in research projects as well as participate in 
the MDPs, Research Seminars and other academic pursuits.

Programmes Offered via Video Conferencing

Post Graduate Certificate Programme in Business Management (PGCBM)

Post Graduate Certificate Programme in Human Resource Management (PGCHRM)

Academic Programmes of XIMB
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Post Graduate Certificate Programme in Business Management (PGCBM)

About  the Program

Program Objective

Duration 

XIMB launched the Post-graduate Certificate 
Programme in Business Management (PGCBM) 
in 2005. It utilizes advances in video-
conferencing technology to reach the working 
executives across several centers in India. This 
technology enables classroom-like interactions 
between the instructors and the learners and 
between learners themselves at different 
locations. This results in a highly interactive mode 
of learning that draws from the wealth of 
knowledge of the Faculty, other resources of the 
Institute and the diversity of learners spread 
across the country.
Classes are scheduled at timings that are 
convenient for the working professionals. 
Assignments and projects can be submitted online 
and are structured conveniently. The programme 
has a 7-day residential component at the XIM 
campus at Bhubaneswar where intense learning of 
critical soft-skills components is facilitated.

The PGCBM Programme is designed to provide 
the Managers and Professionals with a broad 
overview of the key concepts, tools and 
techniques required to compete and understand 
today's global market scenario. The subject matter 
will help participants again insights into various 
fields of management, thereby enabling them to 
work cross-functionally within the organization 
and become more aware of the basic skills 
required for successful management.

1 year
Classes will be held on Saturdays and Sundays.

TERM III
Ethical & Legal Aspects  of Business
Strategic Issues in Management
 Production & Operations Management
Marketing Management

TERM II
Financial Management
Human Resources Management
Information Technology
International Management

TERM I
Basic Economics for Managers
Accounting for Decision Making
Organizational Behavior     
Quantitative Methods for Business Decisions

C
O

N
T

E
N

T
S

Pedagogy
The Progamme will use multiple modes of 
interactive delivery. There will be Live Classroom 
Sessions in collaboration with Alethia Education 
Services Pvt. Ltd., New Delhi, and our technology 
provider. These sessions will be held twice a week 
at a time convenient for the Working Executives 
and they facilitate one to one and one to many 
exchange with a central Faculty. Apart from 
classroom type of learning there will be online 
quizzes, assignments and forum discussions for 
better understanding of the participants. Our 
online Academic Information System AIS) will 
provide access to a number of journals and papers 
of key interest to the participants.
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Classes will be held on Saturdays and Sundays.

TERM III
International Human Resource Management
Human Resource Planning
Change Management & Organizational Development
Strategic HRM & Employee Compensation

TERM II
International Management
Information Technology
Human Resource Management
Performance Management

TERM I
Basic Economics for Managers
Accounting and Decision Making
Quantitative Methods for Business Decisions
Organizational Behavior

C
O

N
T

E
N

T
S

Post Graduate Certificate Programme in Human Resource 
Management (PGCHRM)
About the Program

Program Objective

With the increasing demand and the current market 
trend there is a felt need for Executive Education in 
handling the most valued assets in an organization  
Human Resources.

XIMB has been in the forefront of Virtual Learning for 
Working Executives since 2005 and in response to the 
ever increasing demands, the Institute has launched an 
exclusively designed course in HRM to equip 
Managers and Practitioners with key concepts and 
techniques required in the new economy with 
emphasis on Human Resource issues in the global 
context. 

The Programme will focus on varied HR processes, 
strategic and international HRM, manpower & 
organizational management and effect ive 
administration. This is a specialized Certificate 
Program for 12 months covering the important and 
practical aspects of managing people in the current 
context of organizations. The Program will be spread 
over 3 Terms and it will be conducted online. It will 
also include 7-8 days of Intensive On-campus 
Training. The first Term will deal with the 
fundamental aspects of management that every 
business manager should be aware of. The second and 
third Terms will provide specific inputs on different 
dimensions of Human Resource Management.

The Programme is tailor-made for Managers and 
Executives desirous of equipping themselves with the 
current trends in the field of Human Resource 
Management. Its special focus will be on an in-depth 
understanding of the field of HRM, its processes and 
issues. It envisages to follow a   strategic approach to 
HRM. with a view t to equipping the  Professionals 
with the required knowledge, concepts and techniques 
for better delivery and performance in their chosen 

field of work, laying emphasis on global issues of 
HRM.

1 year

The Progamme will use multiple modes of interactive 
delivery. There will be live classroom sessions in 
collaboration with Alethia Education Services Pvt. 
Ltd. and our technology service provider. It will be 
held twice a week at a time convenient for the Working 
Executives and facilitate one to one and one to many 
exchange with a central Faculty. Apart from classroom 
type of learning there will be online quizzes, 
assignments and forum discussions for better 
understanding of the participants. Our online 
academic system will provide access to a number of 
journals and papers of key interest to the participants.

Duration 

Pedagogy



Eligibility Criteria and Selection 
Process
The minimum requirement for admission to the 
Programmes is :  A three-year Bachelor's Degree (or 
equivalent) in any discipline recognized by the Association 
of Indian Universities as eligible for post- graduate studies 
in management with at least two years of work experience.

Candidates can download the Application Form from the 
website or collect it from Alethia Education Services Pvt. 
Ltd., New Delhi or from the TEL Office of XIMB, duly fill it 
in and submit it with a DD of Rs 1000/- (Rupees one 
thousand only) in favour of Xavier Institute of 
Management, payable at Bhubaneswar together with the 
other documents as stated in the Form.

The Application From and the Certificates will be 
scrutinized on their submission. Eligible applicants will be 
short-listed and called for a Personal Interview via the Video 
Conferencing mode. The final selection will  be done on the 
basis of the performance in the interview and the applicant's 
academic records, statement of purpose and relevant work 
experience.

Fee Structure
The course fee is One lakh fifty thousand (Rs 1, 
50,000) exclusive of service tax the total course 
fee has been divided into four installments (on 
campus fee included), which a student is required 
to pay in the following schedule:

st1  installment : Rs.45,500 - At the time of 
acceptance of the Admission Offer, 
in favor of Xavier Institute of 
Management ,  payab le  a t  
Bhubaneswar  

2nd Installment: Rs. 33,750 - By the end of the third 
month of the programme, in favor 
of Alethia Education Services Pvt 
Ltd., payable at New Delh

rd 3  Installment : Rs. 33,750 - By the end of the sixth 
month of the  programme, in favor 
of Alethia Education Services Pvt 
Ltd., payable at New Delhi

th4  Installment : Rs 45,500 - By the end of tenth 
month of the programme, in favor 
o f   X a v i e r  I n s t i t u t e  o f  
Management ,  payab le  a t  
Bhubaneswar

Important Dates
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Class Locations of 
(PGCBM & PGCHRM)

Bhubaneswar, New Delhi, Gurgaon, Noida, 
Chandigarh, Mumbai, Pune, Ahmedabad,  Patna, 
Kolkata, Gauhati, Hyderbad, Chennai, 
Bangalore, Vizag and other cities.

Admission Procedure

Application opens June 15, 2010
Application closes August 31, 2010
Last date for submission of the September 6, 2010
completed Application Form
Intimation of Interview to September 7 - 
shortlisted candidates October 20, 2010
Intimation of Admission to October 25, 2010
selected candidates  
Payment of fee by selected By November 14,
candidates
Inauguration of PGCBM,  November 21, 2010

& 
Commencement of Sessions 
On-campus Stay for the The dates for the On-
Participants of the PGCBM & campus Stay will be 
PGCHRM Programmes announced after the 

sessions commence.

 2010 

PGCHRM 

Brochures and Application Forms

The Programme Brochures and Application Forms 
can be availed from XIMB (TEL Office)  OR 
Alethia Education Services Pvt Ltd, New Delhi.

The Application Form can also be downloaded 
from the website www.ximb.ac.in  / 
www.alethiaeducation.com 

You are required to submit a DD of Rs 1000/  
(Rupees one thousand only) in favor of Xavier 
Inst i tute of  Management,  payable at  
Bhubaneswar along with the filled-in Application 
Form and other relevant documents as mentioned in 
the prospectus.

TEL Office (XIMB): 0674 -3983722 /3983894, 
9438200357

Alethia Office: 0124-4085450 / 09810940669

Email: pgcbm@ximb.ac.in / contact@alethia.in



Course Details analyzing data. Secondly, it would deal with how 
optimization can be achieved in various situations 
using the principles and techniques of operations 
research. Both these would facilitate effective decision 
making in real-life and managerial situations.

This course aims at equipping the participants with 
demonstrable understanding of individual and group 
behaviors in the context of organizations. By using 
varied methods, and experiential components, this 
course would facilitate the development of vital skills 
necessary in this area. The course would also enable 
the participants to gain better understanding of 
organizational systems and structures, and to look 
critically at processes of change in relation to business 
effectiveness. 

The objective of this course is to develop an 
understanding of operations management at the 
tactical and strategic levels. Key concepts related to 
production and operations such as process, capacity, 
inventory, workforce, quality, etc. will be examined. 
Consequently, this course would enable the 
participants to meet the challenges faced in today's 
complex business environments where companies 

Organizational Behavior

Production and Operations Management

Basic Economics for Managers

Accounting for Decision Making

Quantitative Methods for Business Decisions

This course is intended to familiarize the participants 
with the fundamentals of micro- and macro- economic 
principles. It would examine how people choose to use 
scarce or limited productive resources like labour, raw 
materials, equipments, technical knowledge, etc. to 
produce various commodities and to distribute these 
goods for consumption. Economic theories have 
important implications for business and consequently 
this course would enable the practicing managers to 
relate these principles to the conduct of business.

This course has two focuses. Firstly, it aims at 
introducing the principles and procedures of 
accounting with an emphasis on financial reporting 
and the uses of accounting. Secondly, recognizing that 
determination of costs and their effective management 
are vital for businesses, this course would also deal 
with various issues relating to cost management.

There are two distinct sections in this course. First, it 
would attempt to equip the participants with an 
understanding of the basic statistical tools used for 
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strive to deliver high quality products and services 
cost effectively. 

This course aims at introducing the principles of 
marketing in the current, highly competitive business 
environments. Realizing that the marketing function 
has assumed increasing importance today, it would 
examine the tasks and roles involved in achieving the 
organization's marketing objectives. This would 
enable the executives to develop a deeper appreciation 
of the functions and how they  relates to other key 
functions within the organization.

Business organizations have the mandate of 
maximizing the shareholder wealth. The function of 
financial management is important to achieve this 
aim. In this context, this course would aim at creating 
an understanding of associated concepts such as those 
pertaining to the dynamics of risk and return. Specific 
techniques connected with valuation, capital 
structure, capital budgeting and so forth will be 
examined to enable the practicing managers to make 
effective financing and investment decisions.

This course is intended to introduce the participants to 
the field of human resource management and how it 

Marketing Management

Financial Management

Human Resource Management

supports the organization in achieving its strategic 
goals. This would involve gaining insights into the 
current theory in the field as well as the practical 
techniques needed for the application of such 
theoretical understanding. There will be an emphasis 
on the development of skills required for the practicing 
executives for effective people management.

This course aims at enabling the participants to learn 
some of the basic concepts and tools of strategic 
management. It seeks to develop their capacity to 
analyze managerial issues from a strategic angle. It is 
intended that the participants learn to appreciate the 
nature of senior management responsibilities and start 
developing the capability for taking up such 
responsibilities in the future. 

This course seeks to sensitize the participants to 
various ethical issues involved in managing the 
contemporary organizations. There would be attempts 
to examine how acting ethically is related to acting in 

Strategic Issues in Management 

Ethical and Legal Aspects of Business

the interests of the company. This would enable the 
participants to develop faculties for critical thinking 
and moral reasoning. These would, in turn, enhance 
their capacities for effective practical action based on 
ethical principles.
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Information Technology

This course aims at providing an understanding of 
information technology in the context of business 
applications. The participants will explore concepts 
related to computer architecture, programming, 
networking, system design, and system development. 
They would learn to use this knowledge to understand 
business process re-engineering and similar 
technology applications in organizations. 

International Management

This course would deal with a number of crucial issues 
in the context of contemporary business environment.  
The participants will examine the phenomenon of 
globalization, and analyze related trends such as 
outsourcing and new innovations in operations, and 
technology-enabled business. The regulatory changes 
in this scenario and the responses of Indian firms to the 
challenges arising from these changes will also be 
analyzed.

Performance Management

The objective of the course is to develop a generic 
understanding of the various human resource 
management systems and processes in place which 
coordinates and facilitates the strategic as well as the 
day to day operations of the organization. The course 
addresses and analyzes the topic of Performance 
Management, a continuous process of identifying, 
measuring and developing the performance of 
individuals and teams as well as aligning performance 
with the strategic goals of the organization.

International HRM

The course aims at helping the participants to identify 
the various approaches to International HRM, increase 

the knowledge on different concepts and perspectives 
of international HRM, systematically analyze the 
relation between culture, strategy, structure and 
performance and critically appraise the management 
policies, practices and systems in the global scenario.

Human Resource Planning 

The course is designed to create a critical appreciation 
and knowledge in the participants for understanding 
the determinants of human resource requirements in 
organizations and the means to meet them. The focus 
would be on understanding the purpose, process and 
applications of Human Resource Planning in the 
context of organizational strategies.

Change Management and Organizational 
Development

The focus of this course is to provide the basic 
foundation in managing and driving the organizational 
change and development. It will enable the participants  
to diagnose the organizational systems and issues, and 
understand change requirements and apply appropriate 
change and development interventions.

Strategic HRM and Employee Compensation

The course provides insights into the strategic nature of 
compensation management by introducing the 
participants to learning experiences of different 
organizations in designing and implementing various 
compensation systems for different categories of 
workforce. As result the participants will be able to 
appreciate the importance of compensation systems in 
organizations which would attract, retain and motivate 
talented manpower in the knowledge economy. It will 
also help to strategize as how to align compensations 
strategies with organizational and HR strategy.
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World Class Faculty  

One of the key strengths of the PGCBM Programme is 
that the courses are taught by world class Faculty who 
are experts in their fields of knowledge.  The Faculty 
members at XIMB continuously strive to achieve 
excellence in teaching, research, training and 
consulting to make XIMB an excellent place for 
management education.  The participants of the 
PGCBM programme immensely benefit from their 
interaction with the Faculty through the virtual mode 
as well as during the on-campus stay where the Faculty 
members guide, coach and mentor the participations 
for their professional success.

Technology Support

The Programme is supported by the acclaimed 
Academic Information System (AIS) developed by 
XIMB. This learning management programme is used 
in the academic programmes offered at XIMB and it 
has been progressively refined in the light of our 
experiences. This system enables high quality online 
interactions between the Faculty and the participants 
but also among the participants themselves. Features 
such as individual course space, online quizzes, 
assignment zone, archived forum discussion zone and 
so forth make this a valuable tool for effective learning. 

Learning Community

The Programme is structured to nurture a community 
of learning. Recent research on learning and 
instruction has emphasized the importance of 
interactive communities for effective learning. We 
strive to use technology to facilitate meaningful 
interactions rather than mere delivery of learning 
content. Specially designed components of the 
Programme such as group assignments and campus 
sessions work towards achieving this objective.

Special Strengths of the Programme

Resources

The Participants of the PGCBM programme have 
online access to XIMB's resources. They can access 
high quality academic and business databases from 
their locations by using the password provided to them. 
During their on-campus stay they have access to the 
excellent learning infrastructure at XIMB. The campus 
programme is scheduled in two groups for a single 
batch of students providing the flexibility required for 
individual scheduling.

Content Structure

The course structure and content derive from our 
experience in conducting highly successful post-
graduate and doctoral level programmes at the Institute 
apart from the various training programmes, research 
and consultancy activities carried out by the XIMB 
Faculty.  Periodic reviews and refinements ensure the 
quality of the curriculum and its relevance to the face of 
changing business environment. Apart from keeping 
up-to-date with academic research, our interactions 
with the industry through a number of channels are 
utilized for this.

On-campus Programme

The 7 days on-campus programme is designed to 
impart the critical soft-skills like leadership skills, 
negotiation skills, team skills, etc. to the students by 
personal profiling, games and simulation exercises 
which would be otherwise difficult to impart through 
the virtual mode. The on-campus sessions also provide 
an opportunity to the participants to have a face-to-face 
interaction with the Faculty members who teach 
through the virtual mode. Participating and fulfilling 
the requirements of the on-campus programme is 
mandatory for all the participants for the successful 
completion of the PGCBM course.



StUdents Testimonials about the Programme
PGCBM has not only given conceptual clarity but also 
added values to my thinking pattern.

Pankaj Sawarbandhe
Operations Manager-Business Support System (BSS)

It is an excellent platform to bridge the gap between theory 
and practical knowledge; it has given me confidence to 
strive for greater heights.

Mitchell
Manager, Human Resource

Merrin & Associate, Bangalore

The PGCBM course really works wonders for those who 
take it seriously.

Indranil Das
Business Head  North Central, Xerox India Limited

This Course is highly interactive and in no way lesser 
than THE actual classroom. There is ample opportunity to 
interact with the Faculty and other students.

Rajesh Sharma
Senior Manager, Idea Cellular Limited

PGCBM is a structured course which helps the executives to 
enhance their knowledge-base in critical areas, like 
communication, employee relationship, effective funds 
utilization, etc.

Sanjay Mishra
Rural Business Development

Reliance Communication Limited, Mumbai
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The on-campus visit was an enriching and learning 
experience. The theoretical inputs followed by intensive 
hands-on implementation aided in self understanding and 
comprehending more about team dynamics. Meeting, 
interacting and participating with working professionals 
from diverse backgrounds under the common platform of 
the on-campus schedule shall definitely help me in my 
future professional pursuits. 

Sandip Bhattacharya
Manager  HR, POSCO India 

The on-campus programme is extremely effective for 
personal development and instrumental for enriching the 
negotiation, leadership, and entrepreneurship skills of the 
participants up to a great extent.

Achyutananda Das
General Manager, Head of Network (Orissa Circle)

Reliance Telecom Limited
The on-campus experience was superb. You have good 
living in neat and clean air conditioned rooms. Healthy food 
was available in the canteen. You have a choice to eat veg or 
non-veg or both. There is a play ground nearby. You can 
have your morning and evening exercises. There is a lush 
green lawn inside the hostel. This makes you feel good to 
take rest with your friends when you have a relaxing 
moment. The whole campus has a scenic beauty and there is 
friendly cooperation from one and all.  Thanks to Xavier 
Management. 

Surya K Mishra
Additional Vice President, Reliance Energy

Campus experience was extremely important for us. Apart 
from the excellent hospitality and warmth extended to us, 
we had the opportunity to interact with the professors which 
was a great learning for all of us. Being in campus of XIMB 
gave us the feeling of pride and the realization that we are 
students of this premier Institute.                                                                                                                     

Amitava Das
Manager, Tata Steel 

StUdents Testimonials about the On-Campus Programme
It adds to our learning, valuable experience,  personal 
connectivity with the Faculty, Fellow Students and bonding 
to the XIMB ! You can really go back to your college era with 
a lot of interactive, group activities & carry back a lot of  
handy tips which will be helpful for your professional career 
!

P.S Sriram
                                                                         Hindustan 

Motors - Mitsubishi Car Plant
 Head - Operations

My experience at campus is excellent and worth to be there 
as an experimental learning group. The ambience is very 
conducive for learning and enhancing the knowledge bank. 
Interaction with people still shows that there is a Guru - 
Shishya relation that persists. Hospitality as well as the 
technique of learning are awe inspiring . Hope like other B-
schools this will also emerge as top 1 or 2 in terms of 
education and leadership in the whole globe.

Biman Kanti Ghosh
Deputy Manager - Product ITC Ltd.   

              
The On-campus program at XIMB is at par with the value of 
academics here. This program inducts the students in a 
conducive environment for constructive transformation in 
their thought process. This is a hands-on tool to apply 
management concepts from class to real industry situations. 
This also provides a chance to interact with the thought 
leaders of the industry in order to keep abreast with the 
cutting edge developments in the real business world.                                                                                                          

Sai Ranjan Panigrahy
Programme Analyst

Infosys Technologies Ltd.   
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Amar K.J.R Nayak 
B.E. (R.E.C. Rourkela), 
PG.D.M.(IIM Bangalore), 
MBA (Kobe University, Japan); 
Ph.D. (IIT Kharagpur) 
Strategic Management 

Andrew Dutta                                                                                                                                                                       
M.Com (Business Finance) ; MTP 
(IIMT)                                                                                                                                            
Ph.D. (ICFAI Univ.)                                                                                                                
OB & HRM

Asit Ranjan Mohanty
MA (Economics), M.Phil 
(Economics, Fellow UGC) ,                                                                                                                                                 
JNU, New Delhi; CAIIB, Dip in 
Risk Management (IIBF)                                                                                                                              
Accounting & Finance

Banikanta Mishra  
Delhi School of Economics)
Ph..D. (Stern School, 
New York Univ., USA)
Accounting and Finance 

Brajaraj Mohanty
M.Com (Utkal); Fellow (IIM 
Ahmedabad)                                                                                                                                    
Strategic Management

Bibhu Prasan Patra                                                                                                                                                           
M.A. (Utkal); MPhil (NEHU, 
Shillong); 
Ph.D. (IIT  Kanpur)                                                                                          
Strategic Management

Biswa Swarup Misra
MA, Ph.D. (Patna); CAIIB 
Economics

Biresh Kumar Sahoo
MA, M.Phil. (Economics)
Ph.D. (IIT  Kharagpur)
JSPS Postdoc. Fellow 
(GRIPS, Tokyo, Japan)
Lise Meitner Postdoc.  Fellow 
(WU-Wien, Austria)
Economics 

Bishnu Prasad Mishra
MA (Economics), DSE; CAIIB, 
Ph.D. (Utkal Univ.)*
RM & Accounting & Financ

C. Shambu Prasad
B.Tech. & MS (IIT  Madras); 
Ph.D. (IIT  Delhi)                                                                                                                                  
Rural Management

Faculty Profile
Dipak Misra
B.Sc, Engg (UCE Burla);                                                                                                                                                     
ME (NIT, Rourkela)
Ph.D. (Utakl Univ.)*
Information Systems

D. P. Dash
B.Tech, Hons (IIT  Kharagpur); 
PGDM (XIMB) Ph.D. (Lincoln, UK)                                                                   
Strategic Management

D.V. Ramana                                                                   
Com, M.Phil, Ph.D. (Utkal Univ.)
Accounting and Finance

F. M.. Sahoo         
M.A. (Psy, Utkal Univ.),
Ph. D. (Queen's, Canada)
Organisational Behaviour & HRM

George Joseph, SJ.                                                       
PGD PM&IR (XLRI), 
Ph.D. (Madras Univ.)                                                                                                          
Organisational Behaviour & HR

Gopal Krishna Nayak
B.Tech (IIT  Kharagpur),  
PGDM (IIM  Bangalore) 
Ph.D.(IIT Kharagpur)                                                                                                                        
Information Systems

14 VC BASED PROGRAMME
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Ibha Kumar
M.A (Kanpur), Ph.D. (IIT Kanpur)                                                                                                                                                             
Strategic Management

K.T. Chandy, SJ.                                                                                                            
MSc. Agronomy (G.B. Pant Univ.)                                                                                          
Ph.D. (Allahabad Agri. Inst.)                                                                                                  
Rural Management

Latha Ravindran
M.A. (Madras), M.Phil, Ph.D. 
(Coimbatore)                                                                                                                                                                                         
Economics 

M.N. Tripathi
B.Sc, Engg. (REC Rourkela);
PGDM (IIM, Ahmedabad)
Ph.D. (Utkal Univ.)*
Marketing 

Niraj Kumar
B.Sc. Agri and AH (GBPUAT)                                                                                                                                                                                                               
M.Sc. Agriculture (GBPUAT)
Ph.D. (IVRI, Izatnagar)  
Rural Management

P. K. Mohanty 
 M.Com, MBA
Ph.D. (Sambalpur Univ)*    
Accounting & Finance

P.D. Thomas, S.J.
MA. (Harvard)
Organisational Behaviour & HRM

P T Joseph, SJ.
Ph.D. (Marquette University),  
M.B.A. (St. Joseph's University, 
Philadelphia)
Information Systems and OB.

Paromita Goswami
M.Com (Calcutta Univ.), 
Ph.D. (BITS, Pilani)                                                                                                                                                            
Marketing

Pradip Kumar Bala                                                                                                                                        
Ph.D. (IIT Kharagpur)                                                                                                                             
B.Tech, M.Tech (IIT Kharagpur)                                                                                                                                                                                                                                                                                                                        
O M & DS

Prahlad Mishra
M.A, Ph.D. (Sambalpur)
Economics & Strategic 
Management

Rajeev Roy 
PGDM (IIM Ahmedabad) LLB, 
Ph.D. (Utkal)                                                                                                                                                                                  
Marketing

S K Bishwal
B.Sc, Engg. (Hons) (REC Rourkela)                                                                                                                                                                          
M.Tech: IE & OR (IIT Kharagpur)                                                                                                                                                                         
Operations Managemen

S. P. Das
M.A, LLB (Sambalpur), 
DSW (Bangalore) 
Economics & Rural Management

S. Peppin
M.A (Loyola, Madras), PGDHA, 
MPhil, Ph.D. (JNU)                                                                                                                                           
Rural Management

S. S. Ganesh
MHRM, M.Phil (M.K. University)                                                                                                                                                                                                                                                         
Ph.D. (Dharam Singh Desai Univ.)                                                                                                                                                                                                     
Human Resource Management

Sabyasachi Patra
M.Engg, (Jadavpur University), 
Ph.D. (IIT Kanpur)
OM &DS

Sambit Mukherjee
B.Sc, Engg,   M.Sc (Case Western 
Reserve Univ., USA)
Ph.D. (University of Texas, USA), 
OM &DS

SandipAnand
Ph.D. (IIPS, Bombay)
M.A (Allahabad), M.P.S. (IIPS, 
Bombay)
Marketing
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*  PhD Continuing

Sanjay Mohapatra
B.E. (NIT Rourkela), M.Tech  (IIT 
Madras)
PGDM (XIMB); Ph.D. (Utkal)                                                                                                                                                                         
Information Systems 

Saveeta Mohanty
PGDPM & IR (XLRI)
Ph.D. (Utkal Univ.)*
Human Resource Management 

Shridhar Kumar Dash
M.A. (Economics), 
Ph.D. (Finance) (IGIDR)  
Accounting & Finance

Soumya Guha Deb 
BCE, Hons (Jadavpur Universtity)
PGDBM (IIMC), Fellow (IIM-C)
Accounting and Finance

Subhajyoti Ray
M. Stat (ISI), Fellow (IIM 
Ahmedabad)                                                                                                                                                                              
OM & DS    

Subha Kant Padhi                                                                                                                                                                  
FCA (ICAI), DISA (ISA)
Ph.D. (Utkal Univ.)*                                                                                                                                                                                    
Accounting and Finance

Subhasis Ray
B.E., PGDBM (IIM-C), 
Ph.D. (Osmania Univ.)*                                                                                                                                                                                                                    
Marketing & Strategy

Sudhanshu Shekhar Singh                                                                                                                                                                                            
M.A. (Sociology), 
PGDRD (XISS, Ranchi)                                                                                                                                                                                                                                  
Dip. In Sustainable Mgmt.                                                                                                                                                                                              
(Univ. of Birmingham)                                                                                                                                                                                                            
Rural Management

Tony Uvary, SJ                                                                                                                                                                                                        
PGD PM & IR (XLRI)
Ph.D. (Madras Univ.)                                                                                                          
Organisational  Behaviour & HRM
Umesh H. Rao
MSEE  ( Oklahoma State Univ., 
Stillwater, USA)
Information Systems

W S William                                                                                                                                                     
B. Tech: Hons, M.Tech,                                                                                                                  
Ph.D.(IIT Kharagpur)                                                                                                                                                                                                 
O M &DS

Mallika Nawal
MBA: IIPM (Delhi)
General Management

Rahul Thakurta
BE(CS &T)(Bengal Engineering 
College)
Fellow (IIM Calcutta)
Information Systems

Krishna Das Gupta
MBA (Utkal University)
Phd  (Utkal University)
Marketing

Jeevan J Arackal
PGDRM (XIM, Bhubaneswar)
Rural  Management Area

Indranil Chakrabarty
MSc. FPM 
OB & Global Dynamics

Snigdha Pattnaik 
PGD PM&1R (XLRI, Jamshedpur);
Ph.D. (Utkal Univ.)                                                                    
Human Resource Management

Chandan Kumar Padhi
PGD PMIR (Utkal University)
Centre for Banking and Insurance

Pranab Misra
M A (Ravenshaw University) LLB
Centre for Banking and Insurance

Adjunct Professors:



Application Form

PGCBM/PGCHRM PROGRAMME
BATCH (2010 - 11)

(For Office Use Only)

ID

Password

Date Selected

APPLICATION FOR                                      PGCBM                                         PGCHRM
(Please tick the course you are applying for)

1.      Name (In Block Letters) 

2.       Father's / Husband's Name

3.       Date of Birth

4.      State                                                         5.       Sex                                                     6.       Marital Status

7.      Mailing Address (In Block Letters)

Pin Telephone

STD Code

E-mail

Xavier Institute Of management



8.      Educational Qualification (In order of X, XII, Graduation, Post Graduation)

Year of 
Passing

Course 
Completed Board / University % / CGPA 

Received
Rank / Scholarship 

Secured (if any)

9.    Total Work Experience
       (Completed Years & Months as on 30-05-2010) Year Months

10.    Work Experience Details

Name of Organization Designation Held Number of 
Years / Months

11.     Payment Details

ONLY DD WILL BE ACCEPTED TOWARDS PAYMENT.

Draft Payment

Draft Number Drawee Bank Date Amount in Rupees (Rs.)

How do you propose to finance the fees for PGCBM/PGCHRM Programme?

1. Personal Savings

\2. Sponsored by Employer

3. Educational Loan from Banks

4. Others

Please Specify …………………………………………………………………

12.    Undertaking by the Candidate

I have gone through the Information Bulletin and the Rules & Regulations of the Institute, and declare that all information 
provided by me on this Form is correct to the best of my knowledge and belief.

Signature of the Candidate

Date: ...............................



This personal statement is designed to assist the Admissions Selection Committee to learn more about you and your 
motivation for undertaking the PGCBM/ PGCHRM Programme.
(If you are typing in your response, please type in each individual line and then move to the next line)

(a)    What are your current responsibilities and long term professional goals? 

(b) What are your reasons for seeking to undertake the PGCBM/ PGCHRM Programme from XIMB and how will the course 
help you achieve your professional goals?

Statement Of Purpose



(c)   What strategies will you need to implement in order to meet the demands of the rigorous PGCBM / PGCHRM            
Programme?

(d)     What are your most significant work achievements and how did you accomplish them?

1. Sex: Fill up M for Male or F for Female
2. Marital Status:  Fill up as M for Married or S for Single
3. Mailing Address: This is the address to which all communication will be sent from XIMB. Hence, fill it up carefully, 

one letter per block, including the Pin code.
4. Academic Background: Fill ER for Engineering, SN for Science, AR for Arts, CM for Commerce, AG for 

Agriculture and OR for Others.
5. Fill in the total work experience in completed years and months as of 31st August 2010
6. Educational Qualification:  Fill in all the details starting with Standard X.
7. Work Experience: To be filled in by all candidates (excluding summer training & other experiences relating to your 

Graduation/ Post-graduation)
8. CHECKLIST FOR ENCLOSURES

a. 4 Self-attested passport size photos 
b. Attested copies of all testimonials and certificates relating to qualifications and experience
c. Six self-addressed (in BLOCK letters) stickers

INSTRUCTIONS FOR FILLING UP THE FORM
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Sector 14, Gurgaon - 122001 (Haryana), India. 
Phone: 0124-4085450.

XAVIER SQUARE, BHUBANESWAR - 751 013, ORISSA, INDIA
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